From: Thomas Widner 
Subject: Critique of Letter, I'm Sorry 
Date: February 17, 2024 at 1:50AM 
To: witale@ajmpack.com 
Cc: mleach@ajmpack.com 


Dear Tom: 


“As you know, you sent your first email on February 12, 2024, requesting your personnel file and 
complaining about a number of issues.“ 


My email was as follows: 
Victoria, 

| am writing to you on this day, February 12, 2024 to request copies of all of my employee files 
and records of my employment at AJM Packaging Corporation starting on October 19, 2021 
according to: 

The BULLARD-PLAWECKI EMPLOYEE RIGHT TO KNOW ACT Act 397 of 1978 

“AN ACT to permit employees to review personnel records; to provide criteria for the review; to 


prescribe the information which may be contained in personnel records; and to provide penalties.” 


| am not able to physically pick up my records from any of your locations because my life was 
verbally threatened by an employee of AJM Packaging on 1/24/2024 at approximately 8:30 A.M. 


Therefore, | am writing to request my records to be mailed to the address you have on file ADAP 
as | am entitled to under law as a Citizen of the United States in the State of Michigan. 


Thank You, 
Thomas Widner 
Therefore, you were either attempting to be intentionally misleading or just plain incompetent as 
you can see, | actually did not complain about a single issue, all | did was assert my lawful rights 
to reasonable accommodation under the law, following the requirements of the Bullard-Plawecki 
Employee Right to Know Act 397 of 1978. 
“On February 13th | left you a voicemail so | could begin an investigation of your complaints.” 
Complaints. Plural. | did not raise any complaints per se, one could argue that | brought attention 
to a single event, but | was simply making a statment of fact that did take place on that day and 
time, which is a requirement of that Act. 
“Rather than contacting me directly, you sent me another email on February 14th even though you 
supposedly excluded me from that email alleging a number of supposed violations committed by AJM 
with almost no facts specifying your complaints. “ 
My email was as follows: 


Victoria, 


Please forward the attached PDF document to all of the mentioned parties served on this day, 
February 14, 2024 at 12:00 PM. 


Thank You, 


Thomas Widner 


As | have stated before, email is a form of communication which | have done numerous times this 
week. | am actually kind of baffled by this sentence all together. | addressed most of these issues in 
my last email, | am still a little confused though that you seem upset that you were excluded from a 
Claim of Harm and Trespass, | mean | can put you in if you want. 


“You ended your ranting by requesting an investigation.” 


Ranting? How is asking for your personnel file or serving a notice of a Claim of Harm and 
Trespass a rant? Clarification on this would be greatly appreciated. 


“If you sincerely wanted an investigation, you would have contacted and cooperated with me, which 
you have not done.” 


This is attempt at pure bully tactics right here and also gaslighting. It’s actually you who should 
cooperate with me, simply asserting my rights under the law. Again, where did | request any sort of 
investigation? | would appreciate it if you did not attempt to put words in my mouth from this point 
forward. 


“Instead, you ignored my voicemail and sent me another email yesterday, February 15th, which 
appears to be irrelevant and incomprehensible.” 


This one is a doozy. How is photographic evidence irrelevant and definitions of words and 
methods incomprehensible? 


“As | communicated to you earlier, and in conformity with AJM’s policies, | need you to provide me 
with information to conduct an investigation.” 


| do believe this is the third time you have used the word investigation, which | have never asked 
for. Also your use of the word “need” here is implying that | owe you something. 


“Since you have not contacted me or reported to work since January 24th, 2024, | am instructing you 
to both contact me immediately and return to work or inform me of a legitimate reason for not doing 
so by February 20th, 2024.” 


Contacted. This statement is untrue, | have contacted you, via email, please do not lie, | only 
speak the truth because the truth is like a lion. 


“Instructing you to do something.” | am really unsure of any sort of authority that you have over me to 
“instruct” me to do anything and to tell me that | can only “contact” you in one way. 


If what | put in my first email is not enough reason to return to work, then | am unsure what to tell 
you. Would you want to come to work if someone threatened your life during an extremely 
strange drama filled time where you were being clearly attacked by many people in many ways? 


“In response to your request for your personnel file, it consists of 95 pages. Please send me $23.75 
for copying costs and | will timely provide it to you.” 


Honestly, aside from this last sentence, your tone throughout this letter, alongside these things 
that | have now spelled out for you, was very disrespectful, condescending, and unprofessional. 


Please don’t take anything | have said personal, lam standing up for myself, and know that you can 
do better, perhaps you were just improperly trained. 


Frustratingly, 


Thomas Widner 


